2020-2021 BSP#4 Group Time Discussion
(For Discussion in Monthly Zoom Meeting)

(A) BB FEFEERAYEE H Questions for Studying and Understanding (15 minutes)

1. Read 2:6. Scholars generally think the most convincing interpretation for the phrase “a
thing to be grasped” is “something to be exploited for personal gain”. What was it that
Christ Jesus did not see as something to be exploited for his personal gain?

(a) The form of God
(b) His human form
(c) Equality with God
(Hint: The next verse says Jesus “emptied himself, taking the form of a servant”. What he
did is a clear indication of what he didn’t want to exploit for personal gain.)
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2. Read 2:14-15. In 2:15, “crooked and perverse generation” is a reference to Deuteronomy
32:5, which is an indictment against Israel for its ingratitude and grumbling during the
Exodus. What is Paul trying to say by mentioning this term in here?
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(B) Ay JEANEH I E H . Reflection and application guestion (10 minutes)

It’s easier to criticize than to appreciate. People typically do more blaming than praising. In 2:19-
30, Paul uses much ink to praise Timothy and Epaphroditus. In this positive use of speech, Paul
himself becomes a model of what we might call the ministry of commendation. In our culture,
where many people play the blame-game, we will do well to take Paul as our model for
community-building. Discuss how you may imitate Paul and use his approach to build and
strengthen your own church team or community.
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